IRONFLEX SDN. BHD.

RRRRRRRRRRRRRRRRRRRRRR



About Our
Company

lIronflex Sdn Bhd, established in 2016 as Ironflex Supply & Services, began as an industrial trading
and supply enterprise. Recognizing growing demands and leveraging our technical expertise,
we transitioned into a private limited company in 2022 to expand our services. Today, Ironflex is a
trusted provider of specialized solutions for the oil and gas industry, offering services in
sampling, tracer analysis, onsite diagnostics, engineering, and pressure testing. Built on a
foundation of reliability, safety, and quality, we continue to deliver high standards without

compromise.
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COMPANY PROFILE

);;/:\ * Company:
IR O N fﬂgzi: Ironflex Sdn. Bhd (Company registration number: 1472759-T)
FLEX '”" - iE Previously known as IronFlex Supply & Services (Enterprise).

Website : www.ironflexss.com

Linkedin : www.linkedin.com/company/ironflex-sdn-bhd

 Company Type : Sdn. Bhd. (Incorporated in 2022)

* Head Office Address :
Lot 50042, Jalan Feri Lama, Taman Jakar Bakti 1,
24000 Cukai, Terengganu Darul Iman.

Warehouse Address :
Door #03, Warehouse 34, Kemaman Supply Base Phase I,

24007 Kemaman, Terengganu Darul Iman. Contact Details :

Office : +609-8581055.
HP : +6010-5521279.
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http://www.ironflexss.com/

SERVICES PROVIDED

SERVICES PROVIDED BY IRONFLEX SDN BHD:

i
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1. Surface Sampling Surveillance & PVT analysis.

2. Sand Sampling & Analysis.

3. Bottom Hole Sampling (BHS).

4. Onsite Analysis.

5. Surface Tracer & Multiphase Metering Verification Services.
6. Trading & Engineering Services.

/. Pressure Testing Services.
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COMPANIES ACT 3016
(ACT T

CERTIFICATE OF INCORPORATION
OF PRIVATE COMPANY

This 1s to certify that

IRONFLEX SDN. BHD.
202201027062 (1472759-T)

is, on and from the 25% day of July 2022, incorporated under the Companies
Act 2016, and that the company is a company lmited by shares and that the

company is a private comparny.

Nated at KUALA LUMPUR this 25 day of July 2022.
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Vision Mission

To be a reliable and To deliver equipment and manpower with

viable solutions partner highest standard without compromizing

to all our associates and safety regulations and taking care of 11 1 & L=
clients. employees benefit. ' R —

Eﬂ IRONFLEX SDN BHD

We make things happen, we always do!

Motto

“Your reliable solutions partner”
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HEALTH, SAFETY, AND ENVIRONMENTAL (HSE) POLICY STATEMENT

At lronflex Sdn Bhd, we are dedicated to conducting our business and delivering services with the utmost
regard for the health, safety, and environmental well-being of our employees, as well as others for whom
we are responsible, while minimizing the impact on the environment and society.

Our commitment extends beyond mere compliance with legal requirements; we actively strive to prevent
injuries, illnesses, and environmental harm resulting from our operations. Ironflex Sdn Bhd aims to
provide a secure and healthy working emvironment that goes above and beyond regulatory expectations.

v Safety Excellence: We are unwavering in our commitment to achieving zero injuries or accidents
to personnel under cur control.

»  Environmental Stewardship: Our goal is to ensure zero damage to equipment or the environment
resulting from our operations.

»  Regulatory Adherence: We pledge to meet and exceed all rules and regulations pertaining to HSE
in our activities.

»  Holistic Decision-Making: HSE considerations are integral to our commercial dedsions, ensuring
a holistic approach to our business operations.

»  Ernwironmental Responsibility: We actively work towards reducing the envirenmental impact of
our operations by minimizing waste, emissions, and discharges, and by promoting energy
efficiency.

»  Employee Empowerment: We empower our personnel by ensuring they understand their spedfic
responsibilities for health, safety, and environmental stewardship.

»  Continuous Learning: Ironflex Sdn Bhd is committed to maintaining up-to-date knowledge of
standards, legislation, Codes of Practice, and technical guidance relevant to our activities. This
information is readily available within our organization.

*  Training and Development: We provide our employees with comprehensive training in our HSE
hManagement System (HSE-MS), fostering a culture of safety and environmental responsibility.

v Effective Monitoring: All managers and supervisors actively monitor the effectiveness of this
Policy and facilitate regular forums for discussion and improvement.

»  HSE Audits: Regular HSE audits of our activities ensure strict adherence to our Policy and provide
opportunities for continuous improvement.

IronFlex Sdn Bhd is committed to the continual enhancement of its health, safety, and environmental
performance. We recognize that by doing so, we not only safeguard our employees and the environment
but also contribute positively to the communities in which we operate.

Mazri Khairulnizam Bin Afzainizam
Managing Director
01* January 2024
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’ HEALTH, SAFETY & ENVIRONMENT POLICY

Managers and supervisors monitor HSE performance and encourage
discussion for improvements.

Prioritize the health, safety, and environment (HSE) in all our operations.
All employees are encouraged to identify and report risks or unsafe
conditions.

Everyone has the right and responsibility to stop work if safety is at risk.
Always wear and maintain the correct Personal Protective Equipment
(PPE).

Practice good housekeeping and minimize environmental impact in every
task.

Strive for zero injuries or accidents involving our personnel.

Report any damaged equipment to your supervisor for repair or
replacement.

IRONFLEX SDN BHD (Rev 1.3)



' ALCOHOL & SUBSTANCE ABUSE POLICY
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F X Alcohol and Substance Abuse Policy for IronFlex

contractors, and all stakeholders. Cur primary objective is to maintain a secure and productive workplace

environment. We understand the detrimental effects of alcohol, drug, or substance abuse on H A _
o aafaty 0 Committed to providing reso.urc.e.s and programs that support long telfm
employee wellness, helping individuals address substance use before it

IRONFLEX SDN BHD

We unequivocally condemn any form of substance abuse, including the misuse of prescription

drugs and the use, possession, distribution, or sale of illegal substances on company premises. The becomes an issue.

consumption, possession, distribution, or sale of alcoholic beverages at IronFlex locations is strictly . .

prohibited without prior written approval from the CEQ er MD, granted only in exceptional circumstances. D Employees must remain free from alcohol or drUgS while at work or on
Violation of this policy will result in appropriate disciplinary action, including termination if necessary. We

ensure enforcement in accordance with local employment laws and regulations, with local legal Company propertY'

requirements taking precedence. Any aspects not expressly prohibited by local law will remain fully D Drug and aICOhOI testing may be required When there iS reasonable cause.

enforceable.

We are committed to supporting employees seeking help for alcohel or drug dependency.

However, employees found to have substance abuse issues will not be allowed to work in critical positions. D Emp|oyees are encou raged to Communicate Open|y Wlth management

Refusal to engage in rehabilitation or failure to meet performance standards may result in disciplinary . K .

action, including termination. about any concerns related to substance abuse, ensuring early intervention
IronFlex conducts unannounced searches for drugs and alcohol on company-owned property and a nd SuU ppOI"t,

may require staff to undergo testing if there is reasonable cause. Contractors, carriers, and vendors are . . . .

also subject to this policy. We expect all employees, contractors, and vendors to comply with this policy D Employees are eXpeCted to maintain a SUbStance-free llfeStyle Whlle on the

to ensure a safe and healthy work environment.

job to promote a safe and productive environment.

This policy is effective immediately and applies to all IronFlex employees, contractors, vendors,
and third parties. Our commitment to enhancing health, safety, and environmental performance
underscores our dedication to employee well-being and community welfare.

Nazri Khairulnizam Bin Afzainizam
Managing Director
01* January 2024
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Stop Work Policy for IronFlex

Ironflex Sdn Bhd is committed to maintaining a safe and healthy workplace. To support this, all
employeess, subcontractors, and site visitors are given the authority and responsibility to stop work
immediately if they observe any unsafe condition, behavior, or enwironment that could lead to injury,
iliness, or damage. This policy reflects our belief that safety is everyone’s responsibility, and action must
be taken as soon as a potential hazard is identified.

Stop Work Authority (5WA) applies at all operations and work sites managed by Ironflex Sdn
Bhd. Situations where WA may be used include unsafe equipment, inadequate PPE, hazardous working
conditions, unclear instructions or unsafe actions. Any person who identifies a risk has a duty to stop
work, notify their supervisor or safety officer, and prevent others from entering the affected area if
NECEssary.

If a hazard is identified, the person must stop work immediately and notify their direct
supervisor or the designated safety officer. The surrounding area should be secured if necessary to
prevent further risk. The supervisor and safety team will then evaluate the situation and determine the
appropriate corrective actions. Work shall only resume after the hazard has been addressed and it is
confirmed safe to proceed by a competent person.

All stop work cases must be documented wsing the company's Stop Work Report Form. This
includes details of the hazard, individuals involved, actions taken, and resolution. Through this policy,
Ironflex Sdn Bhd reinforces its commitment to a proactive safety culture where everyone has the right
and responsibility to speak up and act. These reports help the company track root causes, identify
trends, and implement long-term improvements. Through this system, we turn every stop work action
into a learning opportunity.

By implementing this Stop Work Policy, Ironflex Sdn Bhd aims to cultivate a proactive safety
culture where everyone is encouraged and empowered to take action when safety is at risk. Ironflex Sdn
Bhd will not tolerate any retaliation, intimidation or discipline against those who speak up or take action
to protect themselves and others. Safety is a shared responsibility, and everyone has a role to play in
ensuring a safe workplace.

Mazri Khairulnizam Bin Afzainizam
Managing Director
01* January 2024

O Authority & Responsibility

* All employees, subcontractors, and visitors have the right and duty to stop

work if unsafe conditions exist.

 When to Use Stop Work
Unsafe equipment
Inadequate or missing PPE
Hazardous working conditions
Unclear instructions

Unsafe actions or behaviors

O What To Do If Hazard Found

e Stop work immediately

* Notify supervisor or safety officer

* Secure the area (if needed) to prevent further risk

O After Stopping Work

* Supervisor/safety team evaluates the situation

e Corrective action is taken

* Work only resumes once a competent person confirms it is safe

0 Documentation
e All cases must be recorded in the Stop Work Report Form
(hazard details, actions taken, resolution).

IRONFLEX SDN BHD (Rev 1.3)



' SEXUAL HARASSMENT POLICY
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F X Sexual Harassment Policy for IronFlex

v At IronFlex, we are committed to maintaining a healthy workplace environment. Our primary
goal regarding sexual harassment in the workplace is to provide employees with awareness and
understanding of matters related to sexual harassment. We believe that every individual deserves to be
treated with dignity and respect.

Company committed to a safe, respectful, and healthy workplace.

This policy applies to all individuals employed by the company regardless of employment status POI|Cy applies to all employees, contractors, VendorS, and visitors.

or rank wherever they are located. This includes part-time employees, temporary contracts,
vendors, consultants, and official visitors. It also covers all offidal company locations and
activities, including offices, project sites, training, seminars, and formal meetings. However, at any
time, if the activity is related to the company’s work or representation, this policy remains in effect.

Covers all company places & activities (office, site, training, meetings, events).

Sexual harassment = unwanted sexual behavior (verbal, written, visual, physical).

Sexual harassment refers to any unwanted conduct or communication of a sexual nature to an
individual that may cause discomfort or a sense of threat to another individual, whether in the form of
verbal, written, visual or physical contact that is offensive, insulting or threatening that may
create an uncomfortable working environment. Examples of harassment include inappropriate
gestures or body language, touching, pinching, or any form of physical contact, sexually suggestive
statements or jokes, or sending inappropriate messages via social media or other digital platforms.
Employees are encouraged to report any incident of sexual harassment immediately to their
supervisor, manager or Human Resources department. If during this investigation it is confirmed
that sexual harassment has occurred, the perpetrator may face disciplinary action depending on the
severity and impact of the offense, induding termination of employment. The company will provide
psychological support and counseling to victims of sexual harassment so that our employees do not
feel threatened and are always protected.

Report immediately to supervisor, manager, or HR.
Complaints handled with confidentiality & sensitivity.
Offenders face disciplinary action (warning, suspension, termination).

Victims will receive support & counseling.

O 0000000 o

This policy is part of Ironflex Sdn Bhd's ongoing efforts to foster a responsible work environment Everyone haS a dUty to maintain reSpeCt & Safety in the Workplace'

in all aspects of work and encourages all employees to play an active role in ensuring a safe
work environment and respecting the rights of each individual. We are committed to enforcing this
policy fairly, ensuring that all concerns are handled with sensitivity, confidentiality and
promptness, and maintaining a respectful workplace is a shared responsibility, and we expect the
cooperation of all employees to adhere to these standards.

Mazri Khairulnizam Bin Afzainizam
Managing Director
01% lanuary 2024
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' ANTI-BRIBERY & TRANSPARENCY POLICY
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F X Anti-Bribery And Transparency Policy for Ironflex
v 1. Anti-Bribery Policy

IROMFLEX SDN BHD is committed to EDI'IdIJEFII‘IE business with integrity, honesty, and transparency. The . . .
Company adopts a zero-tolerance policy against all forms of bribery and corruption. All employees, D Antl'BrlberV P0||CV

directors, contractors, and third parties representing or acting on behalf of the Company are stricthy ° H :
prohibited from engaging in any corrupt practices. NO brlbery or corru ptlon '

IRONFLEX SDN BHD

Applies to everyone in Ironflex Sdn. Bhd. (staff, directors, contractors, partners).
Not allowed: bribes, kickbacks, illegal payments, or “grease” payments.

Must report any bribery.

Action will be taken against offenders.

The following acts are strictly prohibited:

» Offering or accepting bribes or kickbacks.

» Giving or receiving anything of value to influence a decision unfairly.

* |Ising company funds for unlawful payments.

 Facilitating payments or "greass payments' to expedite routine actions.

All employess are required to report any known or suspected bribery incidents. Disciplinary action,
including termination and legal action, may be taken against individuals who violate this policy.

2. Transparency Policy D I,
IROMFLEX SDM BHD encourages all employees, contractors, business partners, and stakeholders to Transparency PO |Cy
report any wrongdoing or unethical behavior, including but not limited to fraud, bribery, corruption, or e Re po rt fra ud’ bribe ry, or u nethical acts.

violation of company policies.
e * Can report by email or directly to HSE Coordinator / Managing Director..

Reports can be made anonymously and in good faith through the following channels: o Reports can be anonymOUS and in gOOd falth

s Email to: admin@ironflexss.com.my
* Direct report to HSE Coordinator or Managing Director

2.1 Protection for Integrity Advocate
Integrity advocate will be protected under the Whistleblower Protection Act 2010 and the
Company's internal policies. IRONFLEX SDN EHD guarantees that:

» The identity of the integrity advocate will be kept confidential.

* o retaliation, discrimination, or disciplinary action will be taken against the integrity advocate.

» |mtegrity advocate will be protected from dismissal, harassment, or victimisation as a result of
their report.

False or malicious reporting is strictly prohibited. Any employee found to have made false reports with
ill intent may be subject to disdplinary action.

MNazri Khairulnizam Bin Afzainizam
Managing Director
01% January 2024
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ONSITE ANALYSIS SERVICES

Micro-gc

Analysis Chloride Density
(C1-c6), Analysis Measurement
Co2,h2s

LPSA Particle

Alkalinity
Sand Analyzer

Analysis

Water

: Calcium
Analysis

Magnesium
Analysis
Mercury
Analysis In
Gas, Oil &
Water

Drager
(H2s, Co2
& Etc)
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TRACER DILUTION & MULTIPHASE METERING
VERIFICATION SERVICES
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MULTIPLE PHASE SOLUTIONS

Tracer Dilution as Multi Solution for Flow Measurement

 Well Head Full Well Stream Measurement.

* Comingle Flow Measurement.

* Mass Balance (Launcher & Receiver Flow Stream Composition
Comparison).

* Individual Phase Measurement (Gas Lift, Water Injection, Flare
Meter etc).

* Well Stream Composition Update (with PVT Sampling).

* Meter Flow Comp EOS Flash Table Update (with PVT Sampling).

IRONFLEX SDN BHD (Rev 1.3)



2™ ACOUSTIC SAND MONITORING (ASM)

Acoustic Sand Monitoring (ASM) is a method to detect sand production using
a non-intrusive instrument.

Detect onset of sand instantaneously in gas or oil wells.

Two dominant brands in the market — Roxar and ClampOn.

Our engineers have the experience to operate and service both types of
systems.

Core strength is in interpretation and analysis of ASM data.

We help clients maximize value from the large volumes of acoustic data from
existing systems.

Use information from ASM to determine MSFR, desander efficiency, and to
detect downhole sand control failure.

Nuri utilizes the new sand detector model from Emerson, the Rosemount
SAMA42 which is explosion proof rated (Exd)

This reduces footprint as no external electronics is requirement for
permanent installation.

IRONFLEX SDN BHD (Rev 1.3)
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SAND EROSION MODELLING

Predicting erosion rates in pipelines and flowlines due to sand production is a proactive measure
of determining Maximum Allowable Sand Rates (MASR).

The information obtained is used to guide well owners to determine safe production envelopes.
Erosion modelling is important for managing integrity of flowlines, pipelines, production chokes
and valves.

It is a crucial part of the due diligence process undertaken by engineers when designing a new
flowline, unloading a well, or and beaning up to higher production rates.

. flow out
1.6
Erosion e 7
depth 1.2
(mm) Bos
0.6
0.4
0.2
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TRADING & ENGINEERING SERVICES

Supply & Install Zone2 (Ex Rated Equipment) For Hazardous Area

Supply Common
Consumables Supplies

IRONFLEX SDN BHD (Rev 1.3)



EX GEN-SET & EX AIR COMPRESSOR
MAINTENANCE & ACCESSORIES

Perform Ex Generator & Ex Air Compressor Maintenance such as below:

e Rectification & maintenance on diesel engine and parts.

* Rectification of main alternator — For Generator.

 Rectification of Air end — For Air Compressor.

* Provide shut-off valve for Rig safe application (Run-away /Air intake shut-
off valve) — Own design.

e Perform full wiring on diesel engine together with electrical panel
assembly.

* Full refurbishment of Diesel driven Generator and Air Compressor.

IRONFLEX SDN BHD (Rev 1.3)




PPE & CONSUMABLE

* PPE

* Canvas

* Inspection Tagging

* Consumable Product

* Security Equipment

* Electrical Cable

* Cotton Rag

* Hydraulic Pump

* Hydraulic Oil & Lubricant

IRONFLEX SDN BHD (Rev 1.3)



OUR CLIENTS & PARTNERS

* AMSPEC SDN BHD/CHESS * ERALAB SDN BHD
* HESS OPERATION & PRODUCTION (M) * SMS SAND MANAGEMENT SERVICES SDN
SDN BHD BHD
* PETRONAS CARIGALI SDN BHD (PCSB) * HALLIBURTON ENERGY SDN BHD
* CORE LABORATORIES (M) SDN BHD * SCHLUMBERGER WTA SDN BHD
* HYPERSEAL SOLUTIONS SDN BHD * HHA ASSOCIATES SDN BHD
* CHEMSAIN KONSULTANT SDN BHD

O /D

SMS

] 6 onis £

ner
PETRONAS energy CoreLab

WE BUILT THEIR TRUST, NOW EAGER TO EARN YOURS




WHY US ?

 Our Manpower Comes With More Than 20 Years Of Experience On Oil

& Gas Industry.

* We Sent Our Guys To Various Training Mainly On The Sampling Side
Inclusive PVT Analysis, Management Expertise, Etc.

* Continuous Designing & Fabrications (R&D).

* The Only Local Provider That Can Supply Surface Tracer Dilution Service
To Date.

Competitive Price Without Compromising Job Quality.

IRONFLEX SDN BHD (Rev 1.3)



A glimpse of IronFlex
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Highlights
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Malaysia Petroleum Resources Corporation (MPRC)
WWW.mMprc.gov.my

§]

OGSE Development Grant Presentation at MPRC Attending Tredwell’s booth at East Coast Energy 2025

"
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Delivered Chemsain’s first Mini-Separator fabricated by IronFlex Sampling training held at IronFlex’s workshop for Chemsain newcomer
IRONFLEX SDN BHD (Rev 1.3)




IronFlex’s Family

1t Year Company’s Anniversary 3 Year Company’s Anniversary

“from humble beginnings to stronger tomorrows, we craft our legacy in the light of progress.”

IRONFLEX SDN BHD (Rev 1.3)



Thank You

Ironflex SAn Bhd strives to be a leading name in reliable

solutions for the oil and gas industry.
We aim to grow through innovation, uphold the highest

safety standards, and build lasting partnerships —
always making things happen.

@ Lot 50042, Jalan Feri Lama, Chukai, Kemaman, Terengganu

We are ready to assist you O 0055270 swwironflexss.com

IRONFLEX SDN BHD (Rev 1.3)
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